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Abstract Conclusion

* The Deferred Action for Childhood Arrivals » Studies show that the American population will be at its most diverse point ever within the next 30
(DACA) policy iIs one that has given more years (Vespa, et al.,, 2020)
than half a million individuals the .

opportunity to begin a journey for
themselves.

* The nursing profession Is predominantly
white, with only 19% of registered nurses
representing a minority (Richardson &
Welch, 2022). Allowing DACA recipients to
oractice in all states will help to diversify the
nursing population.

o Currently, there are only 6 states that allow
DACA recipients to receive licensure and
oractice, given they meet all the
requirements. Additionally, there are 2 states
that completely prohibit recipients from
oracticing. Then the majority have either

11,100 nurses being first-generation (Higher Ed, 2023).

mMore requirements to practice or leave it up Recommendations
to the entities to determine eligibility to
poractice.  DACA grants immigrants the opportunity to obtain a license
. With a projected need for 275 000 additional without fear. Ways we can advocate for this population include
nurses in the next 10 years, it is crucial that creating safe spaces for recipients to share their stories and

situations, as well as finding and publishing resources such as
scholarships, financial assistance programs, and legal resources to
help these individuals. It would be pertinent to contact our local
government to help advocate and increase awareness for DACA
reciplients.

o Additionally, we can increase awareness and understanding
through creating a community of recipients and supporters. This
would establish a network of individuals to increase the outreach
oolitically, in a work environment, and on a personal level.

o Drexel and CNHP should opt to provide more online resources
that would help support DACA students wanting to attenad

we allow the hundreds of thousands of
DACA recipients to be licensed and able to
oractice without the complicated lega

parriers because of their status as Dreamers
(Haddad et al., 2023).

Introduction

« Under DACA certain people who came into
the United States as children and meet
several key guidelines may reguest
consideration of deferred action for 2 years
(Consideration of Deferred Action for
Childhood Arrivals (DACA), 2024).

 DACA recipients can continually renew for 2
more years as well as apply and, if approved,
are eligible for work authorization
(Consideration of Deferred Action for
Childhood Arrivals (DACA), 2024).
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university, gain employment, and help them with life after college.

Despite the diversity of the population of America, the nursing profession remains predominantly
white, with only 19 percent of registered nurses representing a minority (Smiley, et al., 2018).

* In the United States there is a shortage of nurses by about 3 million nurses. This shortage threatens
patient safety and the efficacy of our healthcare system (Tamata, 2022).

* There are over 570,000 active DACA recipients, approximately 88,000 of whom are current or
potential nurses that would make up over 30% of the projected nursing shortage (Active DACA
reciplents, 2023). DACA nurses will help save our populations, not harm them.

* There are also about 8,022 currently enrolled undocumented students in higher education in the
state of Pennsylvania with 882 of those being DACA eligible students (Higher Ed, 2023).

 Around 7.7% of nurses are first-generation immigrants in Pennsylvania which eguates to about

Information for DACA and Undocumented Students

The University of Pennsylvania benefits greatly from the rich diversity of all undergraduate, graduate, and
professional students. As part of that commitment to inclusion, Penn provides access and support to
undocumented students, including those with Deferred Action for Childhood Arrival (DACA) status.
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Life After College - Guide for How to Fill Out Applications

Undocumented Students Answering job or internship questions can be difficult.
Here is a list of common questions that can legally be
asked and what cannot by employers.

This guide, published by Immigrants Rising, covers
topics such as considering graduate schools, what
types of internships and work options are available,
and how to navigate the applications and forms
associated with these processes 2

Alternatives to Employment Disclosing Your Status to Employers

For undocumented students, there are several It can be both confusing and stressful to decide when
options for income-generating alternatives to (and if) to disclose your immigration status to a
traditional forms of employment. potential employer. Understanding your employment

rights is a critical first step. Additionally, while it is
important throughout any job or internship process to

provide information that is accurate and factual, the
decision about when, if and to whom to disclose
your status is entirely yours. Here is one
immigrant’s take and advice on how, why and when to
share your immigration status during an interview.
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Sources of Funding DREAMer Friendly Employers

There are various DREAMer-eligible & focused funding  Check out our list of employers, who indicated as part
resources to assist with costs associated for of a recruitment survey conducted in 2015 by Penn
internship, graduate school and other funding to and UCLA, and updated in 2019, that they were
support professional development ventures. specifically interested in hiring DACA students. The list
is broken down by industry. In addition, these are
nsidered DACA-friendly.

companies who are co
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