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BACKGROUND RESULTS: COVID-19 Needs

Women make up just 31% of tenure
ﬂ track faculty and 27% of currently
tenured faculty at UofU SOM.
ﬁ . Childrearing and other caregiving
= tasks contribute to the
disproportionate difficulty women
face in receiving tenure.

% COVID-19 exacerbated the impact of
caregiving on productivity of caregivers.

OBJECTIVES

1.Determine how COVID-19 was impacting
careers of faculty, staff and frainees at UofU
Health.

2.Develop programming to address COVID-19
related caregiving needs.

3.Develop strategy for addressing long term
child care needs.

METHODS

» Conduct survey of entire health system

» Create programs to address needs

» Engage leadership to financial support
programs and to highlight awareness

» Create along-term childcare taskforce and
develop and address key priorities
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Assessment of child care needs of faculty,
staff, and frainees.

Research what other institutions are doing
to address child care needs.

|dentify options and affordability of
current and potential new centers

Identify options, affordability, and
additional need for care for school age
children

Options for employees whose children or
babysitter gets sick, but employee sfill
needs to present to work

Develop collaborations with school, local,
and state agencies to address childcare
needs

NEXT STEPS

» Contfinue COVID-19 services, some at reduced

levels.

» Submit report to SVP of Health Sciences regarding
strategies to address childcare post-COVID.

* As an equitable salary can lead to better
childcare options, infroduce changes to current
salary equity initiatives.
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