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Background, Challenge or Opportunity:

The mission of UT Southwestern is to produce physicians who will pursue academic research
and education, become primary care providers, and provide care to the serve the underserved.
Diversity of the medical student body is an important strategic goal of the university. Over the
past 15 years, the method to achieve diversity in admissions to medical school has focused on a
mission based approach. The percentage of underrepresented minorities increased with the
initiation of this approach and has held steady at nearly 20%. The demographics of the
population of the state of Texas are rapidly changing to become the third state with greater
than 50% of the population from minority groups. Thus the need for diversity among the
physician workforce is increasing.

Currently the US Supreme court is deliberating on a case versus UT Austin regarding the
consideration of ethnicity in college admissions. The results of this case may have a significant
effect on admissions policies of public institutions.

Purpose/Objectives:
The objective of this project is to assess the effectiveness of the mission based approach in
achieving the goal of educating physicians who serve the underserved and pursue primary care.

1. To assess the percentage of UT Southwestern graduates from 1997-2010 who were
accepted under mission based approach that practice in underserved populations.

2. To assess the percentage of UT Southwestern graduates from 1997-2010 who were
accepted under the mission based approach that are in primary care.

3. To compare the percentage of underrepresented minorities UT Southwestern graduates
who choose primary care in underserved areas to nonminority graduates.

4. The percentage of UT Southwestern graduates from 1997-2010 who work in
underserved populations will be compared to nonminority graduates who pursue
academic research and education.

5. To assess the percentage of UT Southwestern graduates from 1997-2010 who were
accepted under the mission based approach that are serving in underserved areas,
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pursuing a career in academics/education, and working in primary care compared to
nonminority graduates.

Methods/Approach:

The admission records will be retrieved from the admissions office and the alumni office from
1997 through 2010. The data on all graduates will be acquired from the Healthcare Data
Solutions Database. This is an up to date comprehensive physician database. The data is
acquired from state medical boards, DEA, National Practitioner Database, and physician
societies. The database includes demographic data, medical school, year of graduation, field of
practice, practice type, specialty, residency, board certification, practice location, zip code of
practice location, and hospital affiliation.

We expect to achieve at least an 80% match rate with the data in the database.

Outcomes and Evaluation:

Aim 1: To assess the main effect, we will perform t tests on the difference in the means
between the groups in practice location (underserved or not underserved). We may perform
additional exploratory analyses of variance to assess the effect of multiple variables on the
practice location.

Aim 2: To assess the main effect, we will perform t tests on the difference in the means
between the groups field of practice (primary care vs. non-primary care). We may perform
additional exploratory analyses of variance to assess the effect of multiple variables on the field
of practice.

Aim 3: To assess main effect, we will perform t tests on the percentage of mission based
admission UT Southwestern graduates who choose primary care in underserved areas to
nonminority graduates.

Aim 4: To assess the main effect, we will perform t tests on the percentage of mission based
admission UT Southwestern graduates who choose a career in academic medicine/education
compared to nonminority graduates.

Aim 5: To assess the main effect of this aim, t tests will be performed on the percentage of UT
Southwestern graduates from 1997-2010 who were accepted under the mission based
approach that are serving in underserved areas, pursuing a career in academics/education, and
working in primary care compared to that of nonminority graduates.
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Background

The mission of UT Southwestern is to produce physicians who will pursue

Data Analysis

Aim 1: To assess the main effect of this aim:

Table 1: UTSW Interviewed Candidates Table 2: UTSW Matriculating Medical Students
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There were no Hawaiian Pacific Islanders during this period

Currently the US Supreme court is deliberating the case “Fisher versus UT
Austin” regarding the consideration of ethnicity in college admissions. The
results of this case may have a significant effect on admissions policies of public
institutions.

analyses of variance to assess the effect of
multiple variables on the practice

location. Table 3: Characteristics of UTSW Matriculants

Table 4: UTSW Graduates for the Past 10 years
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Aim 2: To assess the main effect of this aim:
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Observations

3. To assess the extent to which UTSW graduates meet the mission of pursuing

academic medicine.
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* At the completion of the project, the data on field of practice, type of practice, and location of
practice will be key data in assessing the success of the mission based admission policy.

* In addition, we will assess the effect of key variables in the choice of practice for these 2 groups of
admitted candidates.

acquired from state medical boards, DEA, National Practitioner Database, Further Data Collection in Progress
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