
Your Campus Involvement Experience Learning Form

Name:     
Email:     
Involvement on Campus:     
This form (with attachments) can be sent to CEO@drexel.edu or

brought to the Office of Campus Activities, 215 Creese

Purpose:

· One mission of the Office of Campus Activities is to ensure learning takes place in the active context of a student’s life.  It is our belief that students will learn and develop as much through their involvement on campus as they do in the classroom.  
· Below are a series of learning outcomes developed by the University of Maryland Leadership Development Program and presented in the guide “Learning Reconsidered” in 2004.

· The purpose of this form is for students to reflect on their experience and communicate their learning experience in a campus activity and/or organization.

· Students should answer the questions as they relate their collegiate experiences, highlighting how their involvement on campus has made an impact on their lives.
CEO Credit:

One (1) full workshop credit to be assigned if all questions in three (3) of the following six (6) sections are completed, based on your related campus involvement experiences.  
A.) Cognitive Complexity:

Students will be able to articulate the pros and con’s about a complex issue and formulate their own position regarding that issue.
Sample experiences: involvement in student organizations; campus speakers; study abroad; campus newspaper or media; awareness programs; diversity programs; judicial board involvement.
1) Do you think that conflict management is an important skill to have

as a leader? Please explain why you believe this and how it relates

to your involvement and experiences here at Drexel? 

     
2) How have you used critical thinking methods, specifically related to

your organization or involvement on campus?

     
3) Do you view leadership as more of a process, or a position? Why did

you choose this?

     
4) How has the influence of the people around you affected your ability

to lead and/or impacted your ability to be open to change? 
     
B.) Knowledge Acquisition, Integration, & Application:

Students will be able to relate how what they are learning connects to their current and future life experiences.

Sample experiences-: involvement in student organizations; leadership and knowledge certificate programs; research projects; service learning; activities programming boards; unique or specialized activities, organizations or teams,

5) Have current leadership theories and methods allowed you to improve

the performance of your group/team? If yes, then give an example of an

effective leadership method that you commonly use.  If no, how has your

involvement on campus impacted your desire to understand leadership

theories and structures?
     
6) Has your involvement on campus helped you to understand models of how

people develop their identity, or impacted your desire to learn more

about identity development models?
     
7) Diversity makes people unique. What kinds of things have you learned

by working with people who are culturally different than you?
     
8a) Describe a specific time in which your leadership abilities have

carried over to another discipline or another area.
     
9) Through your campus involvement, have you needed to navigate

organizational structures or politics in order to accomplish a goal or

task?  In what ways?  
     
10) How has the leadership work you have done with your current campus

involvement influenced your view of "life-long learning"? How will your

view of life-long learning change over time?

     
C.) Humanitarianism:

Students will be able to describe their own cultural identity, as well as analyze how that impacts their experience in the larger community.

Sample experiences: involvement in student organizations; diverse membership of student organizations; service learning; cultural festivals; identity group programming; study abroad; programs on world religions.
11) Would you say that your current campus involvement focused on an understanding of cultural and personal differences?  Describe why or why not?

     
12) How have trust and respect impacted your campus involvement and your

ability to lead or be lead?  Describe a situation where trust and

respect were essential to achieve a desired objective.
     
13) How have cross-cultural issues influenced the objectives of your

student organization or campus involvement? If they have not, do you

believe that it is your job as a leader to spark an exchange of ideas in

your organization?

     
D.) Civic Engagement:

Students will recognize opportunities for making responsible, reflective decisions about and for both themselves and the community around them.

Sample experiences: involvement in student organizations; service learning; USGA; RHA; commuter student association; club sports; varsity sports; intramural sports teams; leadership courses; activism and protest; student judicial boards; involvement in academic department/major; identity with campus community.

14) Do you think the activities you have worked on have promoted

important or effective change?  In what ways have these changes made a

difference for someone else?
     
15) What value do you place on the importance of a group of people have

a common purpose to achieve a goal.  Describe an example of an activity

you were a part of in which the group either succeeded or failed at having
a common purpose.  
     
16) How would you rate your involvement on campus regarding how it has

influenced your awareness of or interest in civic responsibility?  
     
E.) Interpersonal & Intrapersonal Competence:

Students will identify behaviors of healthy relationships and design ways in which they will engage in healthy relationships with others.  Students will be willing to take initial steps to resolving conflicts without seeking outside assistance.  Students will be able to describe their skills and interests and make appropriate choices of major and early career steps.

Sample experiences: involvement in student organizations; personal counseling; academic/life planning; roommate dialogues; individual advising; support groups; peer mentor programs; religious life programs;  disability support services; student employment; classroom projects or discussions; resident assistants; student led judicial boards.
17a) What have you learned about yourself as a result of your

involvement on campus?
     
17b) How do you think you can practically apply what you have learned

about yourself to other aspects of your life?   
     
18) Specifically, how has your involvement on campus affected your

self-confidence?
     
19a) On a scale from one to ten (one being that you do not agree at all

and ten being that you completely agree), how would you rate the

following sentence?       
"I have not only gained knowledge about myself, but I also work well and

look forward to collaborating with others." 

Why did you rate this sentence the way you did?
     
19b) Do you think that when working as a team, it is just as important

to gain knowledge of yourself as it is to gain knowledge of others?

      Why or why not and which is more important to know? 
     
19c) How do you believe your campus involvement improved your ability to

relate to and work with others? (for example: resolving conflict;

communication; collaboration)?

     
F.) Practical Competence:

Students will formulate an intentional curricular and co-curricular plan for their collegiate journey.
Sample experiences: involvement in student organizations; campus recreation; food service & health center programs; drug and alcohol education; career development courses and programs; club sports; personal counseling/advising; academic advising.
20) Did your campus participation improve your communication skills?  Why or

Why not?

     
21a)  A part of being a good leader is taking risks. What sorts of risks

have you participated in and were they worth doing? What made you take

this risk?
     
21b) How did your campus participation improve your personal leadership skills

(manage people, delegate, facilitate tasks, serve as a role model?)

     
22) How did your campus participation improve your group leadership skills?

(identifying common purpose, applying "problem solving" to the group;

setting group goals and stability).

     
22b) In order to develop both personally and professionally, please

describe what areas of improvement are needed to become a more effective

leader. 

     
